






































confirmation by the insurance carrier as to the dates coverage for each individual go into effect.
Coverage for new members starting the 15th of the month or before will begin the st of the
following month. Coverage for new members starting after the 15th will begin the first of the
month following the first full month of employment.
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ARTICLE 13
SALARY SCHEDULE

A. The salary schedule for 2009-2010 is attached as Appendix A. The salary
schedule for the 2007-2008 work year reflected the Portland CPI-U (from January to January)
with a minimum of 2% and a maximum of 4%. The salary schedule for the 2008-2009 work
year reflected the Portland CPI-U (from January to January) with a minimum of 2% and a
maximum of 4%. The salary for the 2009-2010 work year reflects the CPI-U from January to
January, with a minimum of 2% and a maximum of 4%.

B. Members who were employed the previous year for 135 District workdays or
more during the previous vear, will advance one vertical step on that salary scale unless they are
already at the top step of their column.

C. Pursuant to ORS 243.712(d), step increases on the salary scale are not "status
quo” conditions. '

D. The individual P.E.R.S. contribution of 6 percent shall be paid by members
through a payroll deduction from pre-tax dollars.

E. PLACEMENT ON THE SALARY SCHEDULE

1. Members newly hired during the term of this Agreement may be given full credit for up
to eight (8) years' previous certified/teaching experience. In unusual circumstances, the
Superintendent may grant additional credit. Teaching experience other than preschool,
elementary or secondary teaching may be counted if, in the judgment of the
Superintendent, it is directly related to the assignment of the teacher.*

2. To be eligible to move horizontally from column to column on the salary schedule,
course work must meet the following requirement and be approved by the supervisor and
Chief Personnel Officer in advance of registration:

a.  Graduate level college credit courses directly related to the
teaching/professional (School Psychologists, Speech Pathologists, etc.) assignment.

F. The District shall be obligated to place in the proper column retroactively to the
first working day of the work year any member who has completed course work prior to
September 1 entitling him/her to such movement. The member shall submit appropriate proof of
completed course work to the Superintendent by October 1 to be ehglble for movement, except
when the delay in proof is not the fault of the member.

* See Appendix B, Section 3.
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ARTICLE 14
- PAYROLL DEDUCTIONS

A. The District will deduct employee premiums for insurance coverage's from the

monthly salaries of members. In addition, the District will make the following deductions from

payroll, if requested by the member in writing:

1.

2.

3.

4.

Contributions to the United Way;
Association dues; and/or

TSA, 403(b)(7) and 457 plans
Cafeteria 125 plan.

B. Payro]l deductions shall continue in effect until revoked in writing by the

member.

C. Direct deposit to a bank or credit union is available to any member.

D. FAIR SHARE

The Board and the Association enter-into a fair share agreement. The District shall
deduct an amount equal to the annual dues of the Association from the salary of each
member of the bargaining uni{.who is not a member of the Association. Such deduction
shall be carried out in the same manner as for members who hold Association
membership. This deduction shall ensure that all members of the bargaining unit will
contribute equally to support the Association in carrying out its obligations as the legal
bargaining representative of unit members.

Each year the Association will provide notice to the District payroll department of the fair
share amount. The District shall not be a party to those proceedings and shall have no
obligation with respect thereto.

The Association will hold the District harmless for any claims of an objecting non-
member that the Assoctation has made an illegal expenditure of fair share fees, or that the

extent of the payroll deduction is unlawful.
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ARTICLE 15
LAYOFF AND RECALL

A. The District shall determine when a layoff is necessary and which program areas
shall be affected. When a layoff occurs, the District shall inform the Association president and
those members affected as soon as practicable, which will be no later than 30 days before the
effective date unless the layoff is the result of an unexpected change.

B. The District shall make every reasonable effort to transfer members whose
assignments are eliminated to other positions for which they are qualified. Notice of transfer
opportunity shall be delivered personally, or by certified mail. To accept the transfer, the
member must respond within five (5) calendar days of receipt of the personal notice or within
seven (7) calendar days of mailing of the notice. A member may refuse one transfer opportunity,
and thus take a layoff instead of the transfer.

C. Where existing members of the bargaining unit cannot be transferred to other
positions for which they are qualified through every reasonable effort, the District shall reduce
staff in accordance with ORS 342.934. Licensure and seniority will govern unless a competence
or merit difference is demonstrable and significant for the position. Competence includes
possessing the current requirements for the position, as reflected in the job description and recent
job posting. For members who are licensed specialists such as speech pathologists and
psychologists, competence shall include recent experience within the employee's specialty area.
Before selecting a less senior member based on competence, the District will consider the ability
and willingness of the senior member who holds the appropriate license to satisfy the
competence standard by upgrading his or her skills within a reasonable time. Merit shall be
determined primarily by the member's current District evaluation. A teacher who has been
nonrenewed or nonextended has less merit for purposes of this article as other teachers qualified
to fill the position

RECALL PROCEDURE

D. Members shall maintain recall rights for twenty—sreven (27) months following
layoff. Recall shall be offered to the most senior member on the recall list with appropriate
licensure unless the District wishes to use the merit and/or competence exceptions of ORS
342.934.

E. Notice of recall shall be by personal delivery or certified mail to last known
address. The member shall accept or reject recall in writing within five (5} calendar days after
personal service. If delivery is by certified mail, the member shall accept or IG_]BCt recall in
writing within seven (7) calendar days of mailing the nofice.

F. A member shall lose the right to recall by resigning or failing to accept an offer of
recall to a position. However, acceptance or non-acceptance of an offer of recall to a position of
less than full-time shall not cause the member to lose recall rights to a full-time position.

G. If a member has not already rejected one (1) transfer opportunity under Section B
above, a member may also reject one recall opportunity without losing recall rights.
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H. A recalled member must report to work within two (2) weeks of acceptance of
recall, or later if a later date of recall is given by the District. A recalled member who is under
contract to another district at the time of recall shall be allowed up to sixty (60) days to report for
duty following written acceptance of the District's notice of recall if that district is not willing to
immediately release the member.

L Subject to the provider's approval, members released under this article shail have
the right to continue participation in the group medical insurance plan, provided they pay the
regular monthly premiums in advance. '
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ARTICLE 16
RIGHTS OF EMPLOYEES

A. PERSONAL LIFE

_ The personal life of a member is not an appropriate concern of the District except
insofar as it adversely impacts the employee's performance of District and State standards of
performance and job responsibilities.

B. CRITICISM OF STAFF

All employees are expected to act in a professional manner to address in private
any concerns or complaints about any ESD or contracting District's employees. :

C. NON-DISCRIMINATION

‘ The District shall not discriminate against any member based upon race, sex,
sexual orientation, national origin, religion, marital status, age, or handicapping condition that
does not prevent performance of bona fide occupational requirements. Members shall have the
right to organize, join and assist the Association and to participate in professional negotiations
with the District through representatives of their choosing. The District shall not abridge any
rights established under federal and state law for employees to engage in political activities.
Grievances brought under this Section C may be taken only to Level Two. Any further
chailenge shall be filed with the appropriate governmental agency or court, under the relevant
laws and regulations.

D. DISCIPLINE

All reprimands and unpaid suspensions shall be for just cause and shall be subject
to the grievance procedure. Dismissal and non-renewal of staff and evaluations are specifically
excluded {rom this section.

E. DUE PROCESS

Due process rights shall be afforded the member in cases when discipline,

dismissal or non-renewal is being considered. Due process prior to District action includes the
~ right to a statement of the charges or potential charges, a right to representation by the

Association, and the right to respond to the charges to the employee's supervisor or other
designated administrator. Members also have the right to a full post-termination hearing, before
the school board (in the case of probationary employees) or through the Fair Dismissal Appeals
process (after completing the probationary period) in case of non-renewal or dismissal, including
the rights to give testimony, call and cross-examine witnesses.

F. REQUIRED MEETINGS OR HEARINGS

If a member is required to participate in an interview with a District representative
in which the member's performance or behavior is being investigated, the member is entitled to

27~
PDXDOCS:1823465.2
173580-0029



representation by the Association. The District will advise the member of the purpose of the
meeting before the meeting.

G. MEMBERS NOT COVERED BY FAIR DISMISSAL LAW

Members not covered by the Fair Dismissal Law will be provided rights to appeal
any dismissal or non-renewal under the same procedures and standards of review and for the
same reasons as if the member was TSPC licensed. Dismissed or non-renewed employees prior
to the start of their fourth year with the District shall be provided a hearing before the school
board under ORS 332.544. Dismissed employees who have worked four (4) years or more for
the District shall be provided a hearing before an arbitrator under the standards and procedures
applicable to the Fair Dismissal Appeals Board.
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ARTICLE 17
MEMBER ASSIGNMENT

A. Members shall be notified by June 10 if their tentative assignment or their
schedule for the following school year is different from the current year's assignment. In the
event a change is made after June 10, the member shall be notified in writing of such a change

when practicable.

‘ B. Members newly hired into the District shall be notified of their tentative
assignment as soon as practicable.
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ARTICLE 18
COMPLAINT PROCEDURES

A. Definition of Complaint. A complaint is a formal negative report or criticism of a

teacher filed in a timely manner with the District by a parent, student, non-District building
administrator, community member or non-administrative District employee, and which includes
a written demand for a sanction against the teacher.

B. Complaint Procedure. If the District intends to make a complaint part of an

employee's personnel file, the following procedure shall be utilized within ten District business
days of receipt of the complaint:

1.

The employee will be informed of the nature of the complaint in writing and, if the
complaint is committed to writing by the complainant, will be given a copy of the written
complaint.

After having been given notice of the complaint, the employee may request and shall be
granted a meeting with his/her supervisor to discuss the complaint. The employee shall
have the right of representation at any meeting or conference held as a part of the

procedure for resolving complaints.

If a written complaint is not handled in accordance with this procedure, it will not be used
in the employee's evaluation and shall not be the basis of any subsequent action.

If a complaint has been thoroughly investigated and determined to be unfounded, no
record of that complaint will be placed in the teacher's personnel file or used as the basis
for disciplinary action.

All complaints put in the employee's personnel file will be signed by the employee and
the employee will have the right to attach a rebuttal.
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ARTICLE 19 :
PROVISIONS RELATING TO STUDENTS

STUDENT DISCIPLINE

A. At District sites within public or private school facilities, discipline procedures
will be those of the building, adapted, if necessary, to be consistent with any specialized
instruction or behavioral plan (including IEP, IFSP, 504, etc.).

B. At District programs not housed within other school sites, the staff will develop a
student discipline procedure and implement it, consistent with any specialized instruction or
behavioral plan (including TEP, IFSP, 504, etc.).

C. When, in the judgment of a member, after exhausting all appropriate classroom
remedies, a student's behavior seriously disrupts the instructional program to the detriment of
other students, the member will follow the site's established procedure or will contact their

supervisor for assistance.

D. Members shall be expected to attend to their students' disruptive behavior. Such
behavior may necessitate leaving the classroom. In such cases, the member or the educational
assistant may be utilized to monitor such occurrences.

E. Members shall be expected to respond in a manner appropriate to a situation
involving disruptive students not assigned to said member.

E. Members, in the absence of negligence, shall not be responmble for damage
caused by the acting out of disruptive students.
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ARTICLE 20
MEMBER EVALUATION

A.  PURPOSE

The purpose of the evaluation is to aid the member in making continued
professional growth and to determine the member's performance of job responsibilities.

B. COMMITTEE TO REVIEW EVALUATION PROCEDURES

A committee shall be established, which reviews and modifies, at the request of
either party, the evaluation process. Participation on the committee shall consist of three (3)
members chosen by the Association, plus three administrators. Each member shall receive a
copy of the instrument prior to the first evaluation observation. Evaluation procedures shall be
consistent with ORS provisions, but will include a process for improvement and assistance.

C. PROCEDURE

The District will conduct member evaluation in accordance with ORS 342.850.
Each member shall receive a copy of the instrument prior to the first evaluation observation.

1. Performance of all members shall be evaluated in writing. Probationary members shall
have multiple observations with an annual evaluation. Contract members shall be
evaluated on a frequency determined by the evaluation procedure..

2. Evaluations of instructional performance shall be based, among other factors, on the
supervisor's personal observation. The supervisor will provide feedback to the member
within fifteen (15) calendar days of an observation, or within another time frame
mutually agreed to by the supervisor and member.

3. Any member whose competency or performance is determined to be in need of
improvement shall be so notified in writing with the particular deficiencies identified.
Suggestions for improvement shall be given in writing.

4. For contract teachers who demonstrate deficiencies in work performance which are
subject to improvement through assistance, a program of assistance for improvement will
be done prior to dismissal or final non-renewal action and shall be based on the listed
statutory grounds for termination.

5. The written evaluation document will be given to the member in a meeting with the
supervisor at which it is discussed. If the document is revised as a result of that meeting,
the final evaluation document will be given to the member within ten (10) days of that
meeting. The member will sign one copy of the evaluation document and return it to the
supervisor, and will retain a copy for the member's records. In the event that the member
feels that the evaluation was incomplete or unjust, he/she may put his/her objections in
writing and have them attached to the evaluation report to be placed in his‘her personnel
files. '
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ARTICLE 21
VACANCIES AND TRANSFERS

A. POSTING OF VACANCIES

Whenever the District decides to fill a vacancy or new position in the bargaining
unit during the scheduled school year, the District shall announce vacancies and new positions
on the internet and will notify the Association president in writing of the opening including a job
description. Job postings will be sent to each of the District's Service Centers for posting. Such
vacancy or position shall not be filled before eight (8) calendar days have elapsed from the date
of publication and posting. This posting requirement shall not apply to temporary positions.

B. REQUEST FOR TRANSFERS

The Board recognizes that it is desirable in making assignments to consider the
interests and aspirations of its employees. Request by an employee for transfer to a different
class, building, or position when a vacancy exists shall be made in writing to the Personnel
Office. The application shall set forth the reasons for transfer, the school, grade, or position
sought, and the applicant's academic and/or related job qualifications.

C. INVOLUNTARY TRANSFERS

1. Written notice of an involuntary transfer will be given to the employee as soon as
possible.
2. When an employee is involuntarily transferred, he/she will have the opportunity to make

known to other appropriate administrators his/her wishes regarding a new assignment.
No employee will be involuntarily transferred to a position outside of the employee's
licensure area.

3. Employees being involuntarily transferred will be informed of appropriate vacancies
known at the time the transfer decision is being made. Employees will be able to indicate
their preferences of assignment. If possible, the employee being involuntarily transferred
will be given the opportunity to visit the new assignment prior to transfer.

4. An involuntary transfer will be made only after a meeting between the employee and the
Chief Personnel Officer, at which time he/she will be notified of the reason for the
transfer.

5. When an involuntary transfer is necessary, an employee's length of service in the District,

area of competence, or major or minor field of study will be considered.
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ARTICLE 22
MISCELLANEOUS PROVISIONS

Al SEPARABILITY

If any provision of this Agreement or any application of this Agreement to any
member or group of members is held to be contrary to the law, such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

B. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER
AGREEMENT

Any individual contract between the District and an individual member heretofore
or hereafter executed shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language inconsistent with this Agreement,
this Agreement, during its duration, shall be controlling.

C. PRINTING AGREEMENT

, Copies of this Agreement shall be provided at the expense of the District after
agreement with the Association on format within thirty (30) days after the Agreement is signed.
‘The Agreement shall be posted on the District's website for all members now employed and
presented to those newly employed. Those members unable to access the District's website may
request a printed copy from the Personnel Department.

D. NO-STRIKE CLAUSE

The Association and members of the bargaining unit, as individuals or as a group,
will not initiate, cause or participate in joining in any strike, work stoppage, slowdown, or any
other restriction of work during the term of this Agreement.
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Licensed Staff Salary Schedule 2009-2010

"Range | =~ BA. .| -BA+30 | MA | MA#45
Step
1 $25.48 $26.12 $26.78 $27.45
2 $26.63 $27.29 $27.97 $28.68
3 $27.76 $28.46 $29.17 $29.90
4 $28.94 $29.67 $30.41 $31.17
5 $30.17 $30.93 $31.70 $32.49
6 $31.38 $32.17 $32.96 $33.79
7 $32.63 $33.45 $34.29 $35.14
8 $33.93 $34.79 $35.66 $36.55
9 $35.21 $36.09 $36.99 $37.92
10 $36.54 $37.45 $38.39 $39.34
11 $37.90 $38.85 $39.82 $40.81
12 $40.20 $41.22 $42.25
13 $41.62 $42.65 $43.73
14 $42.87 $43.93 $45.04
15 $44.81 $45.94
16 $45.71 $46.86
"Range | . BA | 'BA#30 | MA | MA#45
Step _
1 $38,729.60 | $39,702.40 ] $40,705.60 | $41,724.00
2 $40,477.60 | $41,480.80 | $42,514.40 | $43,593.60
3 $42,195.20 | $43,259.20 | $44,338.40 | $45,448.00
4 $43,988.80 | $45,098.40 | $46,223.20 | $47,378.40
5 $45,858.40 | $47,013.60 | $48,184.00 | $49,384.80
6 $47,697.60 | $48,898.40 | $50,099.20 | $51,360.80
7 $49,597.60 | $50,844.00 | $52,120.80 | $53,412.80
8 $51,5673.60 | $52,880.80 | $54,203.20 | $55,556.00
9 $53,5619.20 | $54,856.80 | $56,224.80 | $57,638.40
10 $55,540.80 | $56,924.00 | $58,352.80 | $59,796.80
11 $57,608.00 | $59,052.00 | $60,526.40 | $62,031.20
12 $61,104.00 | $62,654.40 | $64,220.00
13 $63,262.40 | $64,828.00 | $66,469.60
14 $65,162.40 | $66,773.60 | $68,460.80
15 $68,111.20 | $69,828.80
16 - $69,479.20 | $71,227.20




ARTICLE 23
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2009, and shall remain in effect
through June 30, 2010.

_ In witness whereof, the Association has caused this Agreement to be signed by its
President and the District has caused this Agreement to be signed by its Board Chairperson,
attested by its Clerk.

NORTHWEST REGIONAL E.S.D. BOARD OF DIRECTORS

Tt
- CP X o

istrict Bodrd Chairperson

-—

Syperfniéndefl/Clerk

Dae é// é/ﬂ 7

NORTHWEST EDUCATION ASSOCIATION
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APPENDIX B

AMENDED MEMORANDUM OF AGREEMENT
BETWEEN
NORTHWEST REGIONAL ESD
AND
NORTHWEST EDUCATION ASSOCIATION

RECITALS
The Northwest Education Association (Association) is the representative of

Speech and Language Pathologists (SLP's) who are employed by the Northwest
Regional ESD (the District). The parties' recognition clause is attached as

. Appendix A.

The District is experiencing an inability to hire and retain Speech and Language
Pathologists as well as other defined "hard to fill" positions.

a. The District has therefore begun to coniract services of Speech and
Language Pathologists (SLP's) from independent contractors.

b. The parties wish to discontinue this practice of subcontracting
Association work and find a solution through the bargaimng
process that will be beneficial to both parties.

The parties have agreed to a resolution that attempts to resolve the hiring
difficulty that the District is experiencing while recognizing the commitment and
effectiveness of all bargaining unit members. ' :

AGREEMENTS

Therefore, the parties agree to the following:

Exclusively for the remainder of the 2007-2008 school year, any contracted SLP whose
term of service is more than 90 workdays shall remain a contracted employee but not
beyond June 30, 2008. '

Beginning with the 2008-2009 school year,

a)

b)

The District's Human Resources Officer shall inform any subcontracted
employees that their employment is temporary as described by statute and by the
negotiated contract. At the end of 90 workdays, the contracted employee will be
offered continued employment as a bargaining unit member. No contracts shall
be written beyond 90 days. -

The parties shall pursue the opportunity to commence bargaining early with the
intention of dealing with the issue of SLP recruitment and retention as a

beginning bargaining issue.
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- Article 13, Section E of the bargained agreement shall read:

“Members newly hired during the term of this Agreement may be given full credit for up
to nine years’ previous licensed/teaching experience. In unusual circumstances, the
Superintendent may grant additional credit. Relevant experience other than preschool,
elementary or secondary teaching may be counted if, in the judgment of the
Superintendent, it is directly related to the assignment of the member. In defined hard to
fill positions, the Superintendent may grant an additional 6 years for documented,
relevant experience.”

The salary schedules shall be revised:

a)

b)

At the end of this current school year (June 30, 2008), steps 0 and 1 will be
eliminated from the 2007-2008 schedules. The revised schedules will reflect a
numerical scale from 0-15 with step 0 being equivalent to step 2 on the current
2007-2008 schedule and the members previously on step 16 & 17 will be placed
on step 15 with no loss in pay. All members will be placed on the new schedule.

For the 2008-2009 school year, all members will receive the cost of living
increase as described on the contract. Individuals that are eligible to move up on
the pay schedule (those individuals that are on step 0-14 at the end of this year
after being converted to the new schedule format) will also move up one step.

Beginning the 2008-2009 school year:

a)

b)

- Personal Leave shall be provided for all bargaining unit members at their prorated

amount according to their full-time equivalency (FTE).

At the end of each school year, all bargaining members shall have the option of
pay for unused personal leave. The rate of pay shall be the current substitute rate
for a full day and will be included in the final paycheck for the calendar school

year.

All bargaining unit members who desire ASHA certification shall have their

ASHA dues paid by the District.

For @!Distr‘ict Fof the Association

Date

9 /4/47 5- 26 09

Date
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